Save Paper.

- A gdeu faam
s\ GURVEY OF INDIA PN

qRT B WA &dh &1 HEiad

Sferheay :
+91-135- 2744064, 2743331

* Telefax Office of the Surveyor General of India

. www.surveyofindia.gov.in = : Lasttihs Tobe

Website Hathibarkala Estate, Post Box No. 37

E l\/_I . sgo.el.soi@gov.in <EUGA-248 001 (SaTEUE), WA

A DEHRA DUN-248 001 (Uttarakhand), India

. % :

g, wm.1-U o1 19041 . s Dated: 2 | wTed Aug, 2017

Tar #

SR TerEdEE: v e/AafTe Su/aie ST Bde UF AEi Heen/ae e/ gel
/IR gl EE/Sal SE/AE0 &l

IR HErEd g/ fRyE: O, mwmtlzmaﬁww/muwwm
gt simel Fe/gEl s W et siiwe we/faRm -t CIE T
S/ AT T fofEeE T SRSl SRR T T -t siiwe
S/daieE g FRyem/dAleE -t sfiee  he/URE v e
F/ARETS - gl /NI T SEUIEe YREl - stwet H/
REr RS o oo 7 o L B R T S I e AL WY ¥R
sitg] Se/oTEE TE A Tt sihel B/ IA@ve T UREH So¥e ¥
sitrgl Fs/HEE T SRR WE/aRETg -t siwel ws/Ames, gifesdt w
Waﬁﬁaﬂﬁm&zwﬁmaﬁaﬁﬁmﬁawﬁm@mwm
TN SR Hes/TAEV(EATE) T fxewl -Slh  Arhe! Feg/afiifees g 9afd
AR gR Hoed e/ Ay, iR T faeE et sifeel dE/SE 9 HYER
vt gl H%/ oA, < 9 §F se] He/3HE AHrE H/H
T AGgY ﬁ%mﬁmmw/ﬁﬁwaﬁ/@waﬁmﬁﬂtﬁwaﬁ/ﬁmﬁw
o

ferera: grad dad ematt ¥ ymyr/deifaa giifves sfer  SeEe(Te ) W
it dad gfg &1 fafa @ daa &1 =i |

Haef:- T I w1 U HO TM01-3779/1904-G0HIO fEHTE 03.08.2017

S R T % 4u-3 @ w9 Y (i) # efeR SRR @R gY Seifed
fomeu UREfdd FC B e R 28.07.2016 % T W 28.10.2016 HNfUd FHT T S

2% o Id AgEd W |

(esrEiu fHE)
ER
3 HETHAETH
FHd RG & HEHAHS
afafefa: 35 907 T o S, SEUeVesE da T o AfUER, ST/ eI/ HIeehT
H1 g |
gfafefy: \W Td erEn AT, W (W )/ (H. L)

wfafafa: o, wd oiw e JemEe - fauria deEde ¥ @ wH ¥Q




No.13/02/2017-Estt.(Pay-I)
Government of India
Ministry of Personnel, Public Grievances and Pensions

Department of Personnel & Training
* K Kk

North Block, New Delhi
Dated 27" July, 2017
OFFICE MEMORANDUM

Subject: Availability of option for fixation of pay on promotion from the Date of Next
Increment (DNI) in the lower post and method of fixation of pay from DNI, if
opted for, in context of CCS (RP) Rules, 2016-regarding.

Prior to implementation of 6" cpC Report, the pay fixation on promotion was
governed by provisions of FR 22(l)(a)(1). In 6™ CPC context, the first part of FR 22(I)(a)(1) was
replaced by Rule 13 of CCS (RP) Rules, 2008. Similarly, consequent upon implementation of
CCS (RP) Rules, 2016 in 7™ CPC context, the pay fixation on promotion is regulated by the
provisions of Rule 13 of CCS (RP) Rules, 2016. This rule regulates pay fixation on promotion if
the same is opted by the employee from the date of promotion itself. The issue of relevancy
of provisions of FR 22(l)(a)(1) as well as the methodology of fixation of pay on promotion to a
post carrying duties and responsibilities of greater importance, of a Government Servant in
case he opts for pay fixation from the Date of Next Increment (DNI) has been considered in

this Department.

2. in this context, proviso under FR 22(l)(a)(1) inter-alia provides that the Government
Servant (other than those appointed on deputation basis to ex-cadre post or on ad-hoc basis
or on direct recruitment basis) shall have the option, to be exercised within one month from
the date of promotion, to have the pay fixed under this rule from the date of such promotion
or to have the pay fixed from the date of accrual of next increment in the scale of the pay in

lower grade.

2 After due consideration in this matter, the President is pleased to decide as follows:

(i) FR 22(1)(a)(1) holds good with regard to availability of option clause for pay
fixation, to a Government Servant holding a post, other than a tenure post, in a
substantive or temporary or officiating capacity, who is promoted or appointed in a
substantive, temporary or officiating capacity, as the case may be, subject to the
fulfilment of the eligibility conditions as prescribed in the relevant Recruitment Rules,
to another post carrying duties or responsibilities of greater importance than those
attaching to the post held by him/her. Such Government Servant may opt to have
his/her pay fixed from the Date of his/her Next Increment (either 1* July or 1%
January, as the case may be) accruing in the Level of the post from which he/she is
promoted, except in cases of appointment on deputation basis to an ex-cadre post or
on direct recruitment basis or appointment/promotion on ad-hoc basis.




(ii) In case, consequent upon his/her promotion, the Government Servant opts to
have his/her pay fixed from the date of his/her next increment (either 1% July or 1*
January, as the case may be) in the Level of the post from which Government Servant
is promoted, then, from the date of promotion till his/her DNI, the Government
Servant shall be placed at the next higher cell in the level of the post to which he/she
is promoted.

Illustration:
1 Level in the revised pay Pay 5200-20200
structure : Level 4 Band
2 Basic Pay in the revised Grade | 1800 | 1900 | 2000 2400 2800
pay structure : 29600 Pay
3 Granted promotion in Levels | 1 z 3 4 ]
Level 5 1 18000 | 19900 | 21700 | 25500 | 29200
4 Pay in the upgraded Level 2 18500 | 20500 | 22400 | 26300 30100
i 3 19100 [ 21100 | 23100 | 27100 | 31000
Level 5: 30100 (next 4 19700 | 21700 | 23800 | 27900 31900
higher to 29600 in Level 5) | [5 20300 | 22400 | 24500 | 28700 | 32900
5 Pay from the date of 6 20900 | 23100 | 25200 | 29600 | 33900
promotion till DNI: 30100 | "5 21500 | 23800 | 26000 | 30500 | 34900
8 22100 | 24500 | 26800 | 31400 | 35900
9 22800 | 25200 | 27600 | 32300 37000
10 23500 | 26000 | 28400 | 33300 | 38100

(iii) Subsequently, on DNI in the level of the post to which Government Servant is
promoted, his//her Pay will be re-fixed and two increments (one accrued on account
of annual increment and the second accrued on account of promotion) may be
granted in the Level from which the Government Servant is promoted and he/she shall
be placed, at a Cell equal to the figure so arrived, in the Level of the post to which
he/she is promoted; and if no such Cell is available in the Level to which he/she is
promoted, he/she shall be placed at the next higher Cell in that Level.

Ilustration:
[1 Level in the revised pay Pay 5200-20200

structure : Level 4 Band

i Basic Pay in the revised Grade | 1800 1900 | 2000 2400 2800
pay structure : 29600 Pay

3 Granted promotion in Levels | 1 2 3 4 5
Level 5 1 18000 | 19900 | 21700 | 25500 29200

4 Pay from the date of 2 18500 | 20500 | 22400 | 26300 30100
promotion till DNI: 30100 | {3 19100 | 21100 | 23100 [ 27100 | 31000

5 Re-fixation on DNI: Pay 4 19700 | 21700 | 23800 27900 31900
after giving two increment > 20300 | 22400 | 24500 | 28700 32900
in Level 4 : 31400 6 20900 | 23100 | 25200 | 29600 33900

_(,w : Pay in the upgraded Level 7 21500 | 23800 | 26000 30500 34900
i.e. 8 22100 | 24500 | 26800 | 31400 35900
Level 5: 31900 (either 9 22800 | 25200 | 27600 | 32300 37000
equal to or next higher to 10 23500 | 26000 | 28400 | 33300 38100
31400 in Level 5)




(iv) In such cases where Government Servant opts to have his/her pay fixed from
the date of his/her next increment in the Level of the post from which he/she is
promoted, the next increment as well as Date of Next Increment (DNI) will be
regulated accordingly.

4. It is further reiterated that in order to enable the officials to exercise the option within
the time limit prescribed, the option clause for pay fixation on promotion with effect from
date of promotion/DNI shall invariably be incorporated in the promotion/appointment order
so that there are no cases of delay in exercising the options due to administrative lapse.

e, In so far as their application to the employees belonging to the Indian Audit and

Accounts Department is concerned, these orders issue in consultation with the Comptroller &

Auditor General of India. W

(Pushpender Kumar)
Under Secretary to the Government of India
Tel. N0.011-23040489

To
All Ministries/Departments as per standard list.

Copy also forwarded to:

;13 Secretaries to Union Public Service Commission / Supreme Court of India/ Lok Sabha
Sectt. / Rajya Sabha Sectt. /Cabinet Sectt. / Central Vigilance Commission / President’s
Sectt. / Vice-President’s Sectt./Prime Minister’s Office / Niti Ayog.

Office of Comptroller & Auditor General of India.

Controller General of Accounts/Controller of Accounts, Ministry of Finance.
Department of Personnel and Training (AlIS Division)/ JCA /Admn. Section.

Governors of all States/Lt. Governors of all Union Territories.

Secretary, National Council of JCM (Staff Side), 13-C, Feroz Shah Road, New Delhi.

All Members of Staff Side of the National Council of JCM / Departmental Council.

All Officers/Sections of DoPT / Department of Administrative Reforms & Public
Grievances/Department of Pensions & Pensioners Welfare/ PESB.

9. Joint Secretary (Pers), Ministry of Finance, D/o Expenditure.

10. Additional Secretary (Union Territories), Ministry of Home Affairs.
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L% ‘NIC with a request to upload the OM on the website of DoPT.

(Pushpender Kumar)
Under Secretary to the Government of India




Subject:

No. 1-6/2016-1C{Pt.)
Government of India

Depariment of Expenditure

Implementation Cell

Room No. 214, The Ashok, New Delhi

Dated the 28" September, 2018

QFFICE MEMORANDUM

clarifications - regarding.

Fixation of pay and grant of increment in the revised pay structure —

Following the notification of Central Civil Services (Revised Pay) Rules, 2016,
this Department has received references seeking clarifications regarding various
aspects of fixation of pay in the revised pay structure as also pay fixation and grant of
increment in future under revised pay structure. The matter has been considersd in this
Department and the points of doubts are clarifled as under:

S Point of doubt Clarification
No. : SR o S e i) e i o] j
1. | As per the provisions of FR 22 (1) (a) (1), the | Under the changed
Government servants (other than those | clrcumstances after notification
appointed on deputation to ex-cadre post or ad | of CCS (RP) Rules, 2018, the |
l hoc basis or on direct recruitment basis) have | employee may be allowed to

| stage.

the option, to be exercised within one month |
from the date of promotion, to have the pay |
fixed under this rule from the date of such
promoticn/ appointment or from the date of
next intrement.

Some of the employees, promoted between
01.01.2016 and the date of notification of CCS

(RP) Rules, 2016 had opted for their pay |

fixation on promotionffinancial up-gradation

increment in the lower grade. Consequent |

upon notification of CCS (RP) Rules, 2016 i.e
25" July, 2016, the option submitted by such
employees has now furned out to be
disadvantageous.

Whether such employse may be allowed to
revise their option unds: FR 22 (1)(@)(1) at this

exercise revised option for
fixation of pay wunder FR
22(e)(1). Such  revised
option shall be exercised
within one month of issue of
this OM. Option so revised,
shall be final
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2. | Whether employees appointed/promoted/ | Since the provisions of CCS
granted  financial  up-gradation  during | (RP) Rules, 2016 are effective
02.01,2015 and 01.07.2015 will be entitled to | from 01.01.2016, ne increment
grant of oné increment on 01.01.2018. | shall be allowed on 01.01.2016
at the time of fixation of pay in
the revised pay structure.

Y gorne

(R. K. CHaturvedi)
Joint Sacretary to the Govt. of India
Tel: 011 — 2611 6646

Distribution:

1. All Ministries/Departments as per staridard list.
2. NIC, Dio Expenditure, Ministry of Finance, Naorth Block, New Delhi with a request
te upload the OM on website of the Department.




